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interact	 with	 individuals	 from	 different	 cultures.	 Globalization	 and	 interaction	 with	
diverse	 cultures	 are	 increasing	 and	 there	 can	 be	 several	 benefits	 to	 having	 an	






multiple	 cultures,	 as	 well	 as	 noticing	 the	 influences	 as	 an	 adult.	 Multicultural	
experiences	 from	 a	 young	 age	 can	 transform	 and	 change	 how	 an	 individual	 carries	
themselves	and	behaves	and	having	a	diverse	background	can	bring	opportunities	and	
prosperity	once	 the	person	decides	 to	 settle	 in	one	 location.	Research	 suggests	 that	






who	 has	 spent	many	 years	 of	 their	 childhood	 away	 from	 their	 parents’	 culture.	 For	
example,	the	author	of	this	research	was	born	in	Finland	with	both	parents	being	Iranian	
and	 having	 spent	 childhood	 between	 the	 ages	 5-	 15	 in	 China,	 Taiwan,	 and	 United	
Kingdom.	Children	who	are	categorized	as	TCKs	are	influenced	by	their	parent's	culture	
and	 the	 culture	 they	have	been	 raised	 in.	Once	 they	move	 to	 a	 new	 country	with	 a	
different	 culture,	 this	 becomes	 the	 “third”	 culture	 for	 the	 child.	 The	 TCK	 forms	
connections	to	all	the	cultures,	while	not	having	full	ownership	in	any.	According	to	Kim	
(2001),	 “with	physical	and	psychological	distance	 from	 familiar	milieus,	 strangers	are	
awakened	from	their	taken-for-granted	assumptions	with	a	heightened	sense	of	self”.		
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Cross-cultural	 experiences	 can	 influence	 an	 individual’s	 performance	 and	 personal	
development	 from	 a	 professional	 perspective.	 Although	 this	 is	 an	 advantage,	
repatriation	 can	 be	 challenging.	 Other	 research	 has	 also	 shown	 that	 personal	
development	is	enhanced	after	students	have	spent	time	abroad	as	well	as	boosts	their	






























































an	 increase	 in	 globalisation	 and	 the	 possibilities	 to	 travel	 (James,	 2014)	 as	 well	 as	
schooling	 options	 have	 become	 broader,	 to	 offer	 better	 choices	 and	 international	



























































































































































































































of	 four	 competencies:	 linguistic	 competence,	 sociolinguistic	 competence,	 discourse	
competence,	and	 intercultural	competence.	The	model	 includes	five	5	Savoirs:	Savoir,	
Savoir	Être,	Savoir	Comprendre,	Savoir	Faire/Apprendre,	and	Savoir	S’engager.	The	term	

































































Intercultural	 competencies	 and	 experiences	 are	 relevant	 to	 TCKs	 because	 they	 go	
through	different	stages	when	moving	around	different	countries	at	a	young	age	and	are	
continuously	put	into	new	cultures	and	surroundings.	According	to	Sellers	(2011),	TCKs	


























known	 only	 to	 him”.	Maley	 (2003)	 describes	 creativity	 as	 “making	 something	 new”,	
“perceiving	old	things	in	new	ways,”	“finding	new	connections”,	or	“evoking	pleasurable	
surprise”.	 Culture	 is	 defined	 by	Matsumoto,	 (1996)	 as	 “	 the	 set	 of	 attitudes,	 values,	

























being	able	 to	be	 innovative	 in	a	position	and	bring	more	value	 into	 the	organization.		
According	to	Wrede	and	Dauth	(2020),	companies	and	organizations	with	international	








































































































From	a	 cross-cultural	 perspective,	 the	perception	of	 resilience	 suggests	 the	ability	 to	
"bounce	back"	 from	difficulties	 (Rayner	&	Montague,	2000).	Morano	&	Cisler,	 (1993)	
state	that	children	with	social	support,	strong	relationships,	and	a	sense	of	inclusion,	are	
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Encouragement	 to	 be	 in-
dependent	
	
Independent	and	responsible	 Assess	 the	 temperament	
of	myself	and	others	
	



























































suggests	 that	 the	success	of	global	 leaders’	actions	was	affected	by	experiences	with	
















cultural	awareness.	However,	 it	 is	 challenging	 to	know	 if	 the	 training	and	 lessons	are	
fulfilled	to	the	standards	in	practice.	This	would	not	be	an	obstacle	for	a	TCK,	as	they	
have	the	experience	of	adapting	quickly	to	new	cultures.	 If	a	firm	hires	a	former	TCK,	












































































and	 quantitative	methods.	 A	 qualitative	 research	method	 consists	 of	 collecting	 data	
from	 respondents	 built	 on	 their	 personal	 experiences	 and	 outlooks.	 A	 quantitative	
research	method	can	be	used	when	there	is	prior	data	on	the	research	topic	which	can	
be	 measured.	 Generally,	 qualitative	 research	 aims	 to	 describe	 data	 using	 words,	











development	 and	 nature	 of	 knowledge.	 The	 three	 types	 of	 research	 philosophy	 are	
epistemology,	 ontology,	 and	 axiology.	 Epistemology	 is	 based	 on	 assumptions	 and	
human	knowledge.	Ontology	is	based	on	the	realities	encountered	and	lastly,	axiology	
is	based	on	one’s	beliefs	that	impact	the	research	method.	Each	view	also	has	different	
philosophies	 attached	 to	 it.	 These	 are	 positivism,	 interpretivism,	 realism,	 and	





one’s	 thoughts	 and	 views	 and	 the	 influences	 of	 social	 and	 cultural	 factors.	 The	
knowledge	is	based	on	one’s	interpretations.	In	this	philosophy,	the	researcher	is	also	
part	of	the	study.	(Saunders	et	al.,	2007)	Interpretive	philosophy	is	related	to	qualitative	
research	 since	 the	 researcher	 needs	 to	 understand	 the	 subjective	 and	 socially	
constructive	 meaning	 of	 the	 phenomenon	 studied.	 The	 reason	 for	 selecting	


































































Interviewees	 1	 2	 3	 4	 5	 6	
Age	 28	 29	 31	 30	 25	 27	







































































































































































































adaptation,	 and	 integration	 due	 to	 their	multicultural	 experiences	 and	 backgrounds.	
Those	without	the	experience	or	background	of	a	TCK	may	be	more	ethnocentric,	which	
includes	denial,	defense,	and	minimization	against	cultural	differences.	From	research	
























































































































































































































































































































influences	 that	have	been	valuable	during	adult	 years.	All	 six	 interviewees	had	many	
similar	responses,	which	showed	the	advantages	and	positive	outcomes	of	being	a	TCK.	
























Intercultural	 competence	 was	 also	 a	 skill	 that	 was	 increased	 because	 of	 the	 global	
upbringing	of	the	interviewees.	According	to	a	recent	study	by	de	Waal	et	al.,	(2020),	the	











ing,	 interest	 in	helping,	and	desire	for	 independence	and	flexibility”.	This	was	also	re-
vealed	in	the	research	with	the	interviewees.	As	all	participants	are	well	educated,	it	has	












with	problem-solving	 skills	and	coming	up	with	new	 ideas	and	solutions	due	 to	 their	
experiences	as	TCKs.	This	is	supported	by	literature	as	Ju	Lee	et	al.,	(2007)	states	that	
“creative	 problem	 solving	 is	 crucial	 for	 children	 faced	 with	 growing	 up	 in	 cultural	
transition”.		
	
The	 third	objective	was	 to	 analyse	 the	 findings	of	 the	TCKs	 interviewed	and	how	 the	















The	 last	 objective	 was	 to	 assess	 whether	 the	 theoretical	 framework	 supports	 the	
characteristics	 of	 TCKs	 interviewed	 and	 evaluate	 the	 approaches.	 The	 answer	 to	 this	
objective	 is	 that	 the	 theoretical	 framework	 does	 support	 the	 TCKs	 interviewed.	









concepts	 were	 confirmed	 and	 extended	 from	 previous	 studies.	 Moreover,	 the	
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Appendices	
	
Appendix	1.	Interview	questions	
1. Where	were,	you	born?		
2. What	is	your	passport	country?		
3. Where	are	your	parents	from?		
4. Where	have	you	been	raised?		
5. What	languages	do	you	speak?		
6. What	is	your	current	position?		
7. What	kind	of	benefits	have	you	noticed	or	learnt	from	being	a	TCK?			
8. Has	it	improved	or	developed	your	creativity?		
9. How	has	being	a	TCK	affected	your	performance	professionally?		
10. Have	you	developed	openness	by	being	a	TCK?		
11. Do	you	consider	yourself	resilient	due	to	your	experiences	of	being	a	TCK?	
12. How	have	these	been	an	advantage	to	you	now	during	your	adult	life?		
13. Have	you	developed	intercultural	competence	from	your	experience?		
14. How	has	this	influenced	your	career	during	your	adult	life?		
15. Do	you	believe	your	experience	of	being	a	TCK	been	beneficial	and	had	a	positive	
impact	to	you	during	your	adult	years?	
16. Anything	else	you	would	like	to	add?		
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